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[bookmark: executive-thought-partner]Executive Thought Partner
[bookmark: core-pitch-positioning]Our Positioning
[bookmark: Xb3c81b132c94d9da74d344334cdf274f771ec28]I work as an Executive Thought Partner for senior leaders—presidents, CEOs, founders, and athletic directors—during moments when the stakes are high and clarity matters more than advice.
This is not coaching or consulting; it is a confidential, disciplined thinking partnership where complex decisions can be pressure-tested without politics, agendas, or performative answers.
My role is not to tell you what to do, but to help you think more clearly, see what may be missing, and move forward with confidence when the decision ultimately rests with you.

[bookmark: Xc40c76585914ce1d061b4f54e7e4c48a9f4e16d]Our General Explanation 
I work with senior leaders as an Executive Thought Partner.
Unlike a consultant who delivers recommendations, or a coach who focuses on personal development, my role is to create a confidential space for leaders to think clearly through complex, high-stakes decisions.
I do not bring a playbook or an agenda; I help leaders slow down, surface what they already know, and make decisions they can stand behind.

[bookmark: Xb8e4c0be603203e5537ee1fe5bb46f8e8952535]Our Clear Differentiation: Why This Is Not Consulting or Coaching
Consultants are hired to analyze a problem and recommend solutions. Coaches are hired to develop the leader.
An Executive Thought Partner is hired for neither.
[bookmark: how-this-work-is-commonly-used]This work exists for moments when decisions cannot be delegated, tested internally, or rushed—and when a leader needs a confidential, senior-level thinking partner to work through complexity without politics or performance.
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